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The BenAssured Mission 
to Create Successful Retirement Plan Experiences for Plan Sponsors and Their Participants

That’s why we created 
The Unique 

B e n A s s u r e d 
401(k) Process. 

It’s a comprehensive  six-
step process (detailed on 
next page) built around 
these three core 
principles: 

By now you’re probably wonder-
ing just how much this is going to 
cost. Not to worry. Your retirement 
plan already incurs fees with the 
mutual fund companies that you 
may not be readily aware of in the 
form of 12b-1 and sub-transfer 
agent fees. We capture these fees 
for your benefit and apply them to 
reduce your plan’s administrative 
expenses and offset some or all of 
our consulting fees.

Regardless, you can be assured 
when working with us that you 
will be compliant with the ERISA 
Section 408(b)(2) fee disclosure 
guidelines.

Simplicity Focus Balance

Benefits
Greater employee satisfaction 
and participation

Mitigate fiduciary risk

Robust investment 
management and monitoring 
services

Implement processes and 
procedures to ensure 
consistency of outcomes

Educational and financial 
planning services provided by 
an independent registered 
investment advisor

www.benassured.com

We do the work for you.

We help protect you and your 
company’s fiduciaries from unnec-
essary litigation. We thoroughly 
evaluate your current retirement 
plan, a process that includes iden-
tifying places where you may be 
paying unnecessary fees. 

We help find ways to maximize tax 
benefits. We’ll prepare a Request 
For Proposal (RFP) and analyze 
competing proposals in a non-
biased fashion to ensure that you  
obtain the best solution. We pro-
vide ongoing monitoring of your 
plan investments. We educate your 
employees in an engaging manner 
to encourage participation.

Results, not procedures.

Think of us as one of your employ-
ees — one who just doesn’t have 
an office on-site. Our expertise is 
in getting you the results you want 
while mitigating your fiduciary 
risk, without getting you bogged 
down in complex rules and regula-
tions. 

Once your plan is implemented, we 
monitor it regularly to make sure it 
continues to meet your company’s 
goals and objectives over time. We 
ensure ongoing compliance with 
your investment policy statement. 
That leaves you free to focus on 
what you do best: running your 
business.

Reduce cost, exceptional value.



Fiduciary 
Analysis

The Problem
Many of the actions involved in 
operating a plan make the persons 
performing them a fiduciary, 
sometimes without being aware 
of this role and their responsibili-
ties. Not properly performing in 
this capacity can potentially lead 
to costly Department of Labor 
(DOL) audits and fines as well as 
civil litigation.  

Our Six Step Process
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The Details
Our plan analysis and assess-
ment reviews the design of your 
existing retirement plan to make 
sure it is meeting the plan spon-
sor’s primary objectives. We then 
benchmark it against other plans 
and recommend approaches that 
better meet those objectives. 

Retirement Plan
Analysis & Assessment

The Process
Our process takes a comprehensive 
approach to reviewing features 
and providing recommendations 
to generate successful outcomes 
for the plan sponsor and participants. 
The entire process will emphasize 
fiduciary prudence. 
 

Plan 
Recommendations

The Next Step
Once the issues identified are ful-
ly understood, selecting an advi-
sor  to implement solutions would 
be the next step.  With so much 
at risk, who better to represent 
you than those who identified the 
problems to begin with?

Implementation & 
Fiduciary Shield

The Need
Once plan implementation occurs, 
ongoing monitoring is required to 
ensure compliance and consistency 
of outcomes as well as mitigate 
fiduciary risk. Documentation is a 
large part of the process to conform 
with due diligence requirements. 

Wealthcare
Monitoring

The Issue
Most 401(k) education is very 
generic and does not necessarily 
address the issues and concerns 
of the plan participants.  A lack of 
attendance or engagement among 
those attending is common. 

Unique
Education

The BenAssured Result
We ask detailed questions to 
pinpoint the most important plan 
features and run those results 
against all possible plan designs.  
We  ensure the plan conforms to 
the plan sponsor’s objectives or 
determine what alternatives may 
provide outcomes that are more 
consistent with the sponsor’s 
intent. 

The BenAssured Outcome
Our consultative process is in-
tended to provide documentable 
solutions to mitigate one’s fidu-
ciary liability exposure.  We will 
manage “plan shopping due dili-
gence” by coordinating the flow of 
information to multiple plan ven-
dors, and providing a thorough 
side-by-side analysis of compet-
ing vendors’ proposals. 

The BenAssured Benefit
We will take you through the 
steps needed to implement the 
solutions you are looking for. The 
end result will be a plan that al-
lows for successful outcomes for 
both the plan sponsor and its 
participants. By following our 
unique process, we will take the 
proper steps to mitigate fiduciary 
liability exposures. 

The BenAssured Difference
Our education experience goes 
beyond the boring and bland of 
today. The core questions that 
participants have are [1] how do 
I invest my money and [2] how 
much do I need to invest in order 
to meet my goals? Our in-person 
events, webinars on-demand, and 
software tools give participants 
answers to those daunting questions. 

The BenAssured Difference 
Our documentable process helps 
keep you in compliance over your 
plan’s lifetime. We keep you in-
formed of regulatory changes and 
program enhancements that  be-
come available. We provide docu-
mented investment due diligence 
regularly to ensure the available 
options remain in compliance 
with the objectives of your plan’s 
Investment Policy Statement.

The BenAssured Solution
We take you through an industry 
leading self-assessment and analy-
sis to help you identify and pin-
point gaps. If left unchecked, they 
can lead to DOL complaints and  
the potential for increased fidu-
ciary liability. Once armed with a 
better understanding of the issues 
we can then help address possible 
solutions to help you mitigate your 
fiduciary liability exposure. 



John Garven

Our Principals

John Garven is the founder and president 
of Benico, Ltd., an employee benefit 
consulting firm.  He holds the Chartered 
Life Underwriter® (CLU®) and Regis-
tered Health Underwriter® (RHU®) 
designations conferred by The Ameri-
can College, the nation’s leading educa-
tional institution serving the insurance 
and financial services industries. John 
also holds the Accredited Investment 
Fiduciary® (AIF®) designation awarded 
by The Center for Fiduciary Studies, 
and is a Registered Representative and 
Financial Advisor offering securities 
through fsic.  He is a frequent speaker 
at business trade group and professional 
association meetings. 

David Schlossberg

David Schlossberg is the founder and se-
nior partner of Assured Concepts Group, 
Ltd., a financial planning firm. He holds 
the RFC® (Registered Financial Con-
sultant) designation, conferred by the 
International Association of Registered 
Financial Consultants (IARFC). This des-
ignation is awarded to financial advisors 
who meet high standards of education, 
experience and integrity.  Like John, Da-
vid also holds the Accredited Investment 
Fiduciary® (AIF®) designation, and he is 
a Certified Estate Planner, Certified Es-
tate Planning Professional, and Registered 
Representative and Financial Advisor.  He 
lectures on a regular basis on financial 
matters at colleges and universities, and 
has been a featured speaker at business 
trade group and professional association 
meetings. 

President Vice President
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Securities & Investment advisory 
services offered through fsic, mem-
ber FINRA/SIPC
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